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Comment

A good helping
of porridge
rarely makes
any difference
J e re my
Lew i s
Questions the excitement over local
magistrates’ sentencing statistics

YOU learned this week that
magistrates in this fine shire
are no soft touches.

According to the Howard
League for Penal Reform the
coves on Nottinghamshire’s
benches are three times more
likely to dish out a stretch than
justices in limp-wristed parts.

I heard the chorus of joy
when you read the news.
Nobody likes a toe-rag. Prison
is the best place for him.

So three cheers for the ma-
jors, the charity busybodies
and the retired union secret-
aries who dish out justice to
B-list criminals.

Of course, it’s an utterly
worthless statistic.

A large regional city where
organised drug rackets drive
violent crime and indirectly
cause most of our acquisitive
offending is always going to
generate a considerably less sa-
voury remand list than a rural
market town where the nearest
thing to a villain is a bumpkin
on the cider.

We simply don’t know
enough about the processing of
criminals by Nottingham-
s h i re ’s magistrates to be able to
deduce anything.

Now then, did they deserve
prison? Probably.

Will prison make a differ-

ence? Almost certainly not.
It costs £45,000 a year to keep

a criminal in jail for a year, and
that is on top of the major
one-off expense, given by some
sources as an average £65,000,
of investigating their crimes
and then collaring and prosec-
uting the wretches.

If we were getting zero per
cent recidivism, and therefore
less crime and a dwindling
prison population, the expense
might be justifiable.

Alas, 43 per cent of those
jailed for 12 to 24 months will
re-offend within one year.

The alternative to prison is a
community sentence, but
yo u ’ll have to be a gifted orator
to persuade me that they are, as
they stand, a panacea.

More than a third of adults
who were given community or-
ders between April 2010 and
March 2011 re-offended within
12 months (Ministry of Justice
statistics, 2011)

T hat’s better than 43 per
cent.

But not so much better that
community sentences com-
mand the confidence of the
p u bl i c.

I’ve yet to hear of the of-
fender who has done his 100
hours of leaf-sweeping telling
his mate: “I say, Cedric, that’s

the last time I mess with the
l aw. ”

The older I get the more I
realise that most prisoners
s h o u l d n’t be inside at all, and
that a minority – violent of-
fenders, and those whose
crimes are less serious but fre-
quent enough to indicate per-
manent contempt for the law –

should be inside for much,
much longer than the comedy
sentences they receive.

Punishing the guilty, deter-
ring others and guarding the
innocent have long been un-
fashionable elements of justice
but one hopes that long prison
sentences will always be there
for really serious crime.

For the rest, and certainly for
non-violent and sporadic of-
fenders, there must be effective
community justice linked,
where appropriate, to educa-
tion and training.

The regime must be positive
enough to engage offenders but
rigorous enough to concen-
trate their minds.

Done properly, it may not
cost a lot less than £45,000 per
person per year.

But it is much more likely to
get results than sending a
thick, impressionable young
man to an overcrowded prison
full of career criminals.

That way, we are certain to
perpetuate the problem.

Del-Ryan Rafter, a director at Beeston-based
independent financial advisers James Ryan
Thornhill Ltd, on what recent changes to
financial advice could mean for you

GREEDY financial advisers;
huge commissions; incompet-
ent and biased advice. We’ve all
heard the accusations – bu t
how true are they?

Well, they might only have
been true of a minority, but
concerns about the public’s ex-
perience of some investment
advice were significant enough
for the Financial Services Au-
thority – which has since
changed its name to the Fin-
ancial Conduct Authority – to
carry out a review.

So what answers did it come
up with?

Firstly, you now won’t have
to pay commission, because it
has been banned.

It was seen as unprofessional
by the FSA and potentially
leading to unsuitable sales.

First person
Why changes should make investments easier

Instead, clients now pay an
“advice charge” directly or in-
struct their product provider
to pay it on their behalf.

This could turn out to be a
mixed blessing, however.

Larger investors are likely to
pay less, but advice for modest
investments will almost cer-
tainly cost more.

Some modest investors may
find the charges unacceptable.

Furthermore, if the product
provider pays the charge, it
counts as a withdrawal from
the client’s investment funds –
which can affect the client’s tax
position on certain products.

Elsewhere, the regulator has
raised the minimum qualific-
ation level for advisers.

Technical expertise is obvi-
ously important but there were
concerns this change could dis-

Kate Royse, Girlguiding Nottinghamshire’s County
Commissioner, tests the ‘glass ceiling’ and considers
whether enough women are getting the top jobs

ONE of the aims of Girlguiding
is to empower girls and young
women to discover their full
potential.

We ’ve been doing this for
more than 100 years and the
fact that we continue to grow –
Girlguiding Nottinghamshire
membership is up by 3.6 per
cent on last year – is testimony
to how this philosophy chimes
with today’s girls.

But are women achieving
their potential in the wider
wo rl d ?

Girls are certainly winning
in education.

More than 26 per cent of girls
achieve at least one of the top
two GCSE grades compared to
19.8 per cent of boys, and young
women are now entering uni-
versity in greater numbers
than men – and getting better
grades. Go girls!

But it’s a different story
when it comes to jobs.

Whilst women comprise
nearly half the UK workforce,
just 17.4 per cent of the
FTSE-100 companies have wo-
men in the boardroom.

Yet the 2011 Davies report
“Women on Boards” s h owe d
diversity has a positive impact
on the “bottom line” – the more
female board members, the
higher the returns.

The business world is chan-
ging, and success isn’t always
measured in financial terms.

Sometimes a more
people-centred ethos prevails,
demonstrating the importance

First person

Get out there ladies – be confident
and grab success for yourselves!

of trust and displaying values
which are more relevant to cus-
t o m e r s.

Women are well-suited to
this environment.

They forge loyal relation-
ships in the workplace and
form strong teams.

Never mind the power-dress-
ing and Dallas-style shoulder
pad – wo m e n’s biggest asset in
the workplace today is simply
being themselves.

I’ve recently returned from a
conference in Denmark explor-

High achiever: Kate Royse on a mountainous expedition.

NOTTS
FROM

THE AIR

Good sports:
Trent Bridge,
the City
Ground and
Meadow Lane
taken by Robin
Macey from
Aspley, a
member of
Nottingham
and Derby Hot
Air Balloon
Club. Each
week we will
be showing a
photo taken by
a club
member.
Anyone who
would like to
get involved in
ballooning
regularly can
phone 0115
8541028 for
more details.

qualify many existing finan-
cial advisers.

However, the reduction in
numbers seems to have been
less than was anticipated.

We think this is due largely
to the fact that many independ-
ent financial advisers already
possessed most of the know-
ledge needed for the higher
qualification or had already at-
tained it.

The biggest fall in numbers
probably arose from banks
closing investment operations
– which for the most part didn’t
offer independent advice.

This brings us to the key
issue of independence.

Before January, “inde pend-
ent financial advice” meant
only that the adviser wasn’t
tied to one provider.

It didn’t mean he or she could
advise on all types of invest-
ment.

Now, however, there’s a clear
s t a n d a rd .

An independent financial ad-
viser must be ready and able to
advise on and arrange any type
of investment that might be
suitable for the client.

Has anything really
chang ed?

A number of investment
salesmen have left the industry,
but it means those who remain
are financial advisers in the
real sense of the word.

Overall, I think all these
changes should make it easier
for existing and potential cli-
ents who need help or guidance
through the world of personal
i nve s t m e n t s.

Investing your money: But
are you getting good advice?
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Don’t hold back – we want
to know what you think.
Join the debate online at:

DISAGREE WITH
OUR WRITERS?

Women, however, will prob-
ably want to discuss it with the
family and consider the impact
on domestic arrangements.

This may suggest they are
less interested, when really
they are looking at the bigger
picture, a trait which is ac-
tually beneficial in manage-
ment positions.

And when it comes to job
applications, men will gener-
ally apply if they think they

can do most of what is re-
quired. Women, conversely,
will usually apply only when
they know they can do
everything requested.

Who would you rather have
at the top? So get out there
ladies – be more confident, dare
to dare and grab success for
yo u r s e l ve s !
■ Kate can be contacted on
0115 987 7220 or @katheriner-
oyse on Twitter.

ing issues like these.
“Beyond Boundaries: leader-

ship in diverse environments”
was organised by the World
Association of Girl Guides and
Girl Scouts and looked at how
to encourage girls and young
women to take on leadership
ro l e s.

For me, one of the highlights
was a discussion on the subtle
differences between how men
and women behave in the work-
p l a c e.

When offered promotion, for
instance, men usually accept
i n s t a n t ly.

©LW

• car ing • conf ident• safe

NOTTINGHAM POST’S PEOPLE’S NURSE OF THE YEAR
Nurses too frequently make the news for being underpaid and overworked.
Yet many do exceptional things every day, and change people’s lives. To
recognise this, the Post is launching its Nurse of the Year Award in an

effort to praise some of our city’s most worthy, unsung heroes.
We want people to nominate a nurse who has made a difference to them, whether it be in terms of their own
individual recovery, or to their friends, family or loved ones.
Have you received care and compassion in the last 12 months that you feel deserves recognition? We are working
together with Nottingham University Hospitals NHS trust which include Queen’s Medical Centre, City Hospital and

Ropewalk House - to acknowledge nurses that have gone above and beyond the commitment and
dedication expected to make you feel cared for, safe and confident in your treatment.
We are searching for the People’s Nurse of the Year in three different categories:
• Children’s
• Midwife
• Adult
You will have a two and a half week period to nominate an individual that you think deserves
this prestigious title. Nomination forms will be printed in the Nottingham Post every day until
Tuesday 7th May, nominations should be for individuals and not teams and can be made by

patients, relatives or carers. Alternative ways of nominating are via our website at www.
thisisnottingham.co.uk or by calling 0115 9691169 x76027/76028 if you would

prefer your nomination to be taken over the phone. The shortlisted individuals
will be featured in the Nottingham Post’s special supplement and reader voting

will determine our winners.
The winner of each category will win
• A glass trophy
• ‘Nurse of the Year’ lanyard
• A special ID badge to indicate ‘winner’ of the award
• Certificate

Your information
Title……………………….……….……. First name………..…………….………Surname……………………………….

Gender: Male/ Female

Address……………………………………………………………………………………..…………………………………..
Postcode………………………………………………………….…………………………………….……………………….

Contact phone number………………………………………….…………………………………………..…………………

Email address…………………………………………………….……………………………………….……………………

Nomination
First name…………………………..………………………….. Surname………........…………………………………….

Gender: Male/ Female

Hospital…………………………......…………………………….…………………………………………………………….

Ward………………….............................................................……………………………………………………………..

Category (please delete where appropriate) Children’s/ Midwife/ Adult
Please include evidence of a time when the above person delivered care and compassion (please include how
you felt cared for, safe and confident in your treatment) …………………………………………………………..………
……….………………………………………………………………………….……………………………………….………
………………………….………………………………………………………………….........................................……….

Please include evidence of a time when the above person went above and beyond their commitment and dedication
expected and include how the care made you feel…………………………………………………………………………
.………………………………………………………………………….…………………………….…………………………
………………….…………………………………………………………….................................………...................…….

Please send this nomination form to Nottingham Post Media Group, 3rd Floor,Tollhouse Hill, Nottingham, NG1 5FS
Terms and conditions: Usual Nottingham Post rules apply as stated in today’s Classified section. To nominate an individual, you must
have received care at Nottingham University Hospitals in the last 12 months (April 2012- April 2013). Nottingham University Hospitals
NHS Trust comprises Queen’s Medical Centre, City Hospital and Ropewalk House. Some NUH nurses work at other facilities, including
Ilkeston Dialysis Unit, community settings (e.g. sexual health and community midwifery) and care for patients in their homes. These
nurses are also eligible for nominations. Inpatient, outpatient, day case, Emergency Department patients can nominate. Nominations
should be for individuals and not teams. Nominations can be made by patients, relatives or carers. Nominations must be made
using the official registration form printed inside the Nottingham Post. Alternative ways of nominating are via our website at www.
thisisnottingham.co.uk or by calling 0115 9691169 x76027/76028 if you would prefer your nomination to be taken over the phone.
Photocopies are not permitted. A shortlisting panel, made up of external partners to Nottingham University Hospitals and the Post, will
determine the shortlisted 5 individuals in each group. The public will then vote for the winners in each category. Nominees and patients
may be required to feature in promotional material in the Nottingham Post. Nottingham Post’s People’s Nurse of the Year Award is a
promotion run by the Nottingham Post in association with Nottingham University Hospitals. By responding, you agree that Local World
may offer you products and services by post, email, SMS and telephone. See our privacy policy and terms and conditions at www.
thisisnottingham.co.uk for details. Local World would also like to allow selected third parties to contact you - if you object to receiving
third party communications please tick here
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